Camping Director
Position: Camping Director
Position location: St. Louis, Missouri
Council website: www.stlbsa.org

Position Overview 
The Camping Director will work as a member of the Program Department and assist with the development, implementation, execution, and evaluation of various outdoor and revenue generating programs. This individual is responsible for developing strong internal and external relationships, recruiting, and managing volunteers, building and adhering to operating budgets, and growing participation in programs for which he or she is responsible. The successful candidate will work to provide fun, dynamic, and relevant outdoor opportunities to members of the Boy Scouts of America (BSA) and outside organizations. 

Responsibilities 
· In conjunction with the Director of Camping Services, support the Greater St. Louis Area Council’s Scouts BSA and Venturing Summer Camp programs, including program development and promotion, seasonal staff hiring and onboarding, and completion of annual National Camp Accreditation Program (NCAP) requirements.
· Serve as the onsite S-F Ranch Director for the duration of S-F’s summer programs. 
· Engage and manage volunteers and part-time employees to deliver year-round program opportunities at Greater St. Louis Area Council camps. These programs include: challenge courses, climbing/rappelling, horse programs, shooting sports, aquatic activities, and others that may be developed. 
· Manage retail sale operations for camp stores. This includes coordinating merchandise purchasing, training store staff, ensuring inventory delivery is coordinated in a timely manner, and managing all financial aspects of retail operations. 
· Build funding support through the solicitation of sponsorships and gifts-in-kind that provide relief to the camp/program’s operating budget.
· Coordinate council contingents for National BSA events and National High Adventure Bases.
· Serve as the staff advisor to the Shawnee Order of the Arrow Lodge.
· Other duties as assigned.

Desired Qualifications: 
· Bachelor’s degree required 
· Demonstrated skill in program development and execution 
· Proven record of recruiting and engaging volunteers
· Excellent relationship management skills
· Excellent oral and written communications skills 
· Experience in identifying, training and motivating volunteers
· Computer skills, including Microsoft Office programs (Word, Outlook, Excel and PowerPoint), Google Drive applications, and event registration systems 
· Excellent organization and time management skills, with the ability to manage multiple projects
· Excellent people skills and the ability to work in a team-oriented environment 
· Ability to work evening and weekend hours as needed

Materials and Equipment Used: 
Motor vehicle, computer, copier, telephone, smartphone, audio-visual equipment 

Physical Activities and Requirements 
Physical requirements include reaching, standing, walking, fingering, grasping, lifting, feeling, talking, hearing, repetitive motions, computer keyboarding, driving motor vehicle. Must be able to sit and work at a computer keyboard and be able to perform repetitive and stretching motions. While in office, work is usually sedentary. Occasional heavy lifting of boxes, files and equipment (up to 30 pounds); while working at events and camps, position has more physical requirements, including lifting of boxes, files and various equipment (may be up to 50 pounds). Needs to maintain current driver’s license and automotive insurance and drive own personal motor vehicle for council business (to be reimbursed for mileage at current IRS-approved rate). 

Mental Demands 
Reading, detail work, confidentiality, stress, problem solving, language, training, math, reasoning, verbal communication, written communication, customer contact, multiple concurrent tasks, frequent interruptions in a fast-paced environment, continual change. 

Working Conditions 
The employee is not substantially exposed to adverse environmental conditions. When visiting council camps, the employee may be exposed to some special adverse environmental conditions. 














Benefits

The Greater St. Louis Area Council is an equal opportunity employer. Professional Scouting offers benefits to include medical, prescription coverage, dental, vision, life-insurance, long-term disability, accidental death, family medical leave, maternity leave, a defined benefit retirement plan, plus compensation for authorized and approved business-related expenses to include phone and mileage reimbursement. We also offer generous vacation policy and holiday observances.

How to Apply: 
Please email resume to Tony Fouts at Anthony.Fouts@scouting.org Only the most qualified candidates will be contacted.
